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Introduction 

Teachers play a fundamental role in shaping the 

educational landscape and the development of a nation. 

In Vietnam, teachers are regarded as the cornerstone of 

the education system, and their rights and 

responsibilities are codified under various legal 

frameworks, including the Education Law and the Labor 

Code. Despite the presence of these legal safeguards, 

teachers continue to face challenges related to 

employment conditions, job security, workplace rights, 

and professional development. Ensuring adequate legal 

protection for teachers is essential for maintaining a high- 

quality education system and for safeguarding the rights 

of educators. 

Vietnam's government has introduced several legal 

instruments aimed at protecting teachers' rights. These 

laws regulate employment conditions, wages, job stability, 

and other workplace protections. However, gaps exist in 

the implementation and enforcement of these laws, 

leading to concerns regarding contract violations, salary 

disputes, and inadequate professional development 

opportunities. In some cases, teachers find it challenging 

to seek legal recourse due to complex administrative 

procedures and limited awareness of their rights. 

In addition, teachers in Vietnam face issues related to 

work overload, low salaries, and limited autonomy in 

curriculum development, which affect their job 

satisfaction and performance (Nguyen, 2021). While 

Vietnam has ratified international labor agreements such 

as the ILO Conventions on labor rights, there is still a lack 

of alignment between domestic legal frameworks and 

international standards. This research aims to explore the 

legal protection available to teachers under Vietnam’s 

education laws, analyzing both strengths and 

shortcomings. By employing a qualitative research 

approach, this paper seeks to provide a comprehensive 

understanding of the legal frameworks governing 

teachers' rights, the challenges in enforcing these rights, 

and potential improvements to ensure better legal 

protections. The study is particularly relevant for 

policymakers, educators, and legal professionals seeking 

to enhance the legal environment for teachers in Vietnam. 

Research Questions 

1. How do Vietnam’s education laws protect 

teachers’ rights in terms of employment 

conditions, professional development, and job 

security? 

2. What are the challenges and gaps in the 

implementation of legal protections for teachers 

in Vietnam? 

Literature Review 

The study draws upon legal positivism and labor rights 

theories to analyze the protection of teachers under 

Vietnam's education laws. Legal positivism posits that 

laws are valid based on their enactment by legitimate 

authorities, rather than moral considerations (Hart, 

1961). This perspective is relevant in examining the legal 

codification of teachers' rights and the extent to which 

they are enforced. Additionally, labor rights theories 

highlight the importance of employment protections, fair 

wages, and workplace rights, which are crucial elements 

in safeguarding teachers' rights. 

Legal positivism underscores the necessity of a structured 

and enforceable legal framework to ensure consistency in 

protecting teachers' rights. In Vietnam, where educational 

policies are influenced by socialist legal traditions, 

statutory law plays a dominant role in defining labor 

rights. The effectiveness of these laws, however, depends 

largely on implementation mechanisms and the ability of 

teachers to access legal remedies (Tran, 2020). 

Vietnam's legal system provides various protections for 

teachers through multiple legislative instruments. The 

Education Law of Vietnam, most recently amended in 

2019, establishes the roles, rights, and responsibilities of 

educators. The Labor Code (2019) further regulates 

employment conditions, wages, and dispute resolution 

mechanisms. Additionally, decrees issued by the 

government provide guidelines on salaries, promotions, 

and benefits for teachers. 

Despite these legal frameworks, enforcement remains a 

significant challenge. While teachers are entitled to legal 

protections regarding fair wages and job security, reports 

indicate that contractual violations, delayed salary 

payments, and professional development constraints 

persist (Nguyen & Hoang, 2020). Moreover, the reliance 
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on short-term contracts for teachers in some regions 

exacerbates job insecurity, reducing teachers' ability to 

plan long-term career development (Le, 2019). 

Several studies have explored the legal protections 

afforded to teachers in Vietnam. Nguyen and Hoang 

(2020) analyzed the effectiveness of Vietnam’s education 

laws in safeguarding teachers’ rights and found 

inconsistencies in enforcement. Le (2019) examined labor 

rights for educators and highlighted salary discrepancies 

and inadequate support for professional growth. 

Additionally, Tran and Bui (2021) explored teacher 

grievances and legal recourse mechanisms, emphasizing 

the need for stronger policy implementation. 

Research Methodology 

This study employs a qualitative research approach, 

analyzing legal documents, academic literature, and 

expert opinions. Data is collected through content 

analysis of primary legal texts, including the Education 

Law, Labor Code, and relevant government decrees. 

Additionally, interviews with education law experts and 

policymakers provide insight into the effectiveness and 

limitations of current legal protections. The study also 

incorporates case studies of teacher disputes and legal 

challenges to illustrate real-world implications of existing 

laws. 

Findings and Discussion 
Legal Protections for Teachers in Vietnam 

Vietnam’s education laws provide a comprehensive 

framework designed to safeguard teachers’ rights in 

various aspects, including employment conditions, 

professional development, and job security. The 

Education Law (2019), in conjunction with the Labor 

Code (2019) and additional government decrees, 

establishes guidelines for employment contracts, working 

hours, salaries, benefits, and professional development 

opportunities. While these laws theoretically ensure 

significant protections, the effectiveness of their 

implementation remains a challenge. 

For employment conditions, Vietnam’s Labor Code and 

Education Law establish clear provisions regarding 

teachers’ employment conditions. These include 

regulations on working hours, wages, and leave 

entitlements. According to the Labor Code (2019), 

teachers are entitled to a fair salary, paid annual leave, 

and maternity/paternity leave. Additionally, Decree No. 

116/2020/ND-CP outlines specific financial support 

policies for teachers, especially those working in remote 

or disadvantaged areas. 

Despite these legal safeguards, many teachers still 

experience challenges related to employment conditions. 

Salary delays and unpaid overtime are common issues, 

particularly in underfunded public schools (Nguyen & 

Hoang, 2020). Furthermore, contractual ambiguities 

often place teachers in vulnerable positions, particularly 

those employed on short-term contracts rather than 

permanent tenure. This situation is exacerbated by the 

decentralization of education management, where local 

authorities sometimes fail to fully comply with national 

labor standards. 

For professional development, the Education Law (2019) 

mandates continuous professional development (CPD) for 

teachers, requiring them to engage in training programs 

to enhance their pedagogical skills and subject 

knowledge. The Ministry of Education and Training 

(MOET) has established policies to provide financial and 

institutional support for teacher training programs. 

Government Decree No. 101/2017/ND-CP outlines 

requirements for teacher training, including opportunities 

for advanced certification and specialization courses. 

However, in practice, professional development programs 

remain inconsistent in quality and accessibility. Research 

by Tran (2020) highlights that rural and economically 

disadvantaged areas often lack sufficient training 

facilities and qualified trainers. Additionally, while CPD is 

a legal requirement, many teachers struggle to balance 

training with their teaching responsibilities due to heavy 

workloads. Teachers also report financial constraints as a 

barrier to accessing higher education and specialized 

training (Le, 2019). 

For job security, one of the key legal protections for 

teachers in Vietnam is the right to job security. The 

Education Law and Labor Code provide stipulations 

regarding contract stability, tenure, and protection from 

unlawful dismissal. Permanent teaching positions in 

public schools typically offer strong job security, while 

contract teachers face significant challenges. The reliance 

on short-term contracts for teachers, particularly in 

private institutions and rural areas, has raised concerns 

about long-term job stability (Nguyen, 2021). 

Moreover, legal protections against unfair dismissal exist 

but are not always effectively enforced. Teachers have the 

right to appeal terminations they deem unjust through 

labor dispute resolution mechanisms outlined in the 

Labor Code (2019). However, bureaucratic inefficiencies 

and a lack of awareness about legal procedures often 

deter teachers from pursuing legal action. Research by 

Tran and Bui (2021) suggests that many teachers lack 

confidence in the dispute resolution system, fearing 

administrative retaliation or prolonged legal battles. 

Generally, Vietnam’s education laws provide a structured 

legal framework to protect teachers in terms of 

employment conditions, professional development, and 

job security. However, the effectiveness of these 

protections is hindered by weak enforcement, 

bureaucratic inefficiencies, and financial constraints. 

While employment laws provide minimum wage and 

contractual regulations, issues such as salary delays and 

contractual instability persist. Professional development 

remains a legal priority but faces implementation gaps, 

especially in disadvantaged areas. Job security, while 

legally assured for permanent teachers, is precarious for 

contract-based educators. Addressing these challenges 

requires stronger implementation mechanisms, improved 
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monitoring of legal compliance, and expanded access to 

legal support for teachers. 

Challenges and Gaps in the Implementation of 

Legal Protections for Teachers in Vietnam 

Despite the existence of comprehensive legal provisions 

under Vietnam’s Education Law, Labor Code, and various 

governmental decrees, significant challenges hinder the 

effective implementation of these protections. Teachers 

across Vietnam continue to face systemic issues, 

including weak law enforcement, bureaucratic 

inefficiencies, limited legal awareness, financial 

constraints, and disparities between public and private 

institutions. These gaps create vulnerabilities that limit 

teachers' ability to fully benefit from the legal safeguards 

in place. 

First of all, one of the most pressing issues in the 

implementation of legal protections for teachers in 

Vietnam is the lack of stringent law enforcement. While 

the Education Law and the Labor Code establish clear 

rights for teachers, including job security, fair wages, and 

professional development opportunities, enforcement 

mechanisms remain inadequate. Many teachers, 

particularly those in rural and economically 

disadvantaged regions, experience frequent contract 

violations, delayed salaries, and excessive workloads 

without proper compensation (Nguyen & Hoang, 2020). 

Local authorities, who are responsible for overseeing 

educational institutions, often lack the capacity or 

willingness to enforce legal provisions. Research by Tran 

(2021) suggests that school administrations sometimes 

exploit regulatory loopholes to cut costs, resulting in 

unfair employment practices. Additionally, inspections by 

labor authorities are infrequent, and violations are often 

overlooked due to administrative corruption or 

inefficiency. 

Another significant challenge in implementing teachers' 

legal protections is bureaucratic inefficiency. Vietnam’s 

legal and regulatory framework for education is highly 

centralized, but the actual implementation is often 

delegated to local government units. This decentralized 

system can create inconsistencies in the application of 

national policies, particularly concerning employment 

contracts and salary structures (Le, 2019). 

Thirdly, teachers who seek legal recourse for workplace 

disputes often face lengthy administrative procedures, 

which deter many from pursuing their claims. Labor 

dispute resolution mechanisms, such as arbitration and 

mediation services, are theoretically available but are 

rarely utilized due to procedural complexity and a lack of 

legal support (Tran & Bui, 2021). Furthermore, many 

teachers are unaware of their rights or the available 

mechanisms for redress, leading to a reluctance to 

challenge unfair treatment. 

Morover, legal awareness among teachers remains 

relatively low, particularly in rural areas. Many educators 

are unaware of the full scope of their legal rights or the 

legal avenues available to them in cases of contract 

violations or workplace disputes. Studies indicate that 

while national teachers’ unions exist, their role in 

educating teachers about legal protections is limited 

(Nguyen, 2021). Furthermore, legal literacy programs 

focusing on labor rights and dispute resolution are not 

systematically included in teacher training programs. As 

a result, teachers often rely on informal networks for 

information about their rights, which may not always 

provide accurate or up-to-date guidance. Strengthening 

legal education for teachers and expanding outreach 

efforts by labor unions and educational authorities could 

significantly improve awareness and enforcement of 

teachers’ rights. 

Futhermore, financial constraints present another major 

barrier to the effective implementation of legal protections 

for teachers. Many of the provisions under the Education 

Law, such as professional development programs and 

salary increases, depend on government funding. 

However, budget limitations often result in inadequate 

compensation for teachers, especially in public schools 

(Le, 2019). 

In some cases, local governments struggle to allocate 

sufficient funds for teachers' salaries and benefits, 

leading to salary delays and unfulfilled contractual 

obligations. Additionally, funding shortages affect the 

quality and accessibility of professional development 

programs. Teachers are often required to pay out-of- 

pocket for training sessions, which deters participation, 

especially for those with limited financial resources (Tran, 

2020). 

Teachers in Vietnam experience varying degrees of legal 

protection depending on whether they work in public or 

private institutions. Public school teachers typically have 

stronger legal protections, including tenure and 

structured salary schemes. However, private school 

teachers often face weaker protections due to the flexible 

regulatory environment governing private education 

(Nguyen & Hoang, 2020). 

Private institutions, particularly international schools 

and language centers, frequently hire teachers on short- 

term contracts with fewer benefits. Since private schools 

operate under different labor regulations, enforcement of 

teachers' rights is often more challenging. Many private 

school teachers report job insecurity, wage disparities, 

and a lack of structured professional development 

opportunities (Tran & Bui, 2021). Strengthening oversight 

in private institutions and ensuring that labor protections 

are consistently applied across the sector is critical for 

addressing these disparities. 

While Vietnam’s legal system includes mechanisms for 

labor dispute resolution, such as mediation, arbitration, 

and labor courts, these processes remain underutilized in 

the education sector. Teachers who experience unfair 

treatment, such as wrongful termination or salary 

disputes, often avoid formal legal action due to concerns 

about retaliation or prolonged legal battles (Le, 2019). 
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Additionally, the legal culture in Vietnam tends to 

emphasize informal negotiations over formal dispute 

resolution. Many teachers prefer to resolve disputes 

internally rather than engage in lengthy legal 

proceedings, which can be time-consuming and costly. 

Expanding access to legal aid and streamlining labor 

dispute processes could help teachers seek justice more 

effectively. 

The implementation of legal protections for teachers in 

Vietnam faces significant challenges, including weak 

enforcement, bureaucratic inefficiencies, limited legal 

awareness, financial constraints, disparities between 

public and private institutions, and ineffective dispute 

resolution mechanisms. Although Vietnam has developed 

a legal framework to protect teachers' rights, the reality of 

implementation reveals persistent gaps that leave many 

educators vulnerable to contract violations and job 

insecurity. 

Addressing these issues requires a multi-faceted 

approach, including stronger enforcement measures, 

streamlined administrative processes, improved legal 

education for teachers, increased government funding for 

education, and better oversight of private institutions. 

Strengthening dispute resolution mechanisms and 

providing greater legal support for teachers could further 

enhance the protection of educators’ rights and ensure a 

more equitable and stable teaching profession in Vietnam. 

Conclusion and Recommendations 

The legal framework governing teachers' rights in Vietnam 

is well-structured, providing comprehensive protections 

regarding employment conditions, professional 

development, and job security. However, significant gaps 

in implementation hinder teachers from fully benefiting 

from these protections. Weak enforcement, bureaucratic 

inefficiencies, financial constraints, disparities between 

public and private institutions, and ineffective dispute 

resolution mechanisms create obstacles that prevent 

teachers from accessing their rights. The findings of this 

study indicate that while Vietnam has established laws to 

protect teachers, practical enforcement remains 

inconsistent, particularly in rural and economically 

disadvantaged areas. Teachers continue to face 

challenges such as salary delays, job insecurity, and a 

lack of professional development opportunities due to 

administrative inefficiencies and financial limitations. 

Strengthening the implementation of these legal 

protections is crucial for improving the working 

conditions and professional growth of educators in 

Vietnam. 

To address the challenges identified in this 

study, the following recommendations are 

proposed: 

Vietnam must enhance enforcement mechanisms to 

ensure compliance with labor laws and educational 

policies, with stricter monitoring and accountability 

measures in place. Legal literacy programs should be 

incorporated into teacher training to increase awareness 

of rights and available legal recourse. Streamlining 

bureaucratic processes related to contracts, salary 

payments, and dispute resolution would enable teachers 

to access their rights more efficiently. Additionally, 

increased government funding is necessary to provide 

better salaries, benefits, and professional development 

opportunities for teachers. The labor rights of private 

school educators should also be reinforced through policy 

revisions that establish equitable standards across all 

educational institutions. Lastly, strengthening dispute 

resolution mechanisms by making mediation, arbitration, 

and legal aid services more accessible will support 

teachers in seeking fair treatment and justice. By 

implementing these measures, Vietnam can build a more 

just and supportive legal environment for teachers, 

ensuring that they receive the protection and recognition 

they deserve. 
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